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. SUMMARY
Message:

This election cycle, new polling shows that single women are looking for pay equity to
be a key issue that is addressed.™* Further, among issues identified as important to all
women, 90 percent say equal pay for equal work is a priority.?

Let us hold representatives accountable on issues of pay equity. The Paycheck
Fairness Act, which will be voted on in the House TODAY. The Paycheck Fairness Act
will strengthen the Equal Pay Act — passed more than 45 years ago — and as a result
improve the law’s effectiveness, and help to address the persistent wage gap between
men and women.

AAUW will be scoring this vote and urges the Representative to support the bill, oppose
any amendments that would weaken the legislation, and especially oppose any motion
to recommit.

[Il. BACKGROUND

The American Association of University Women has long fought to end wage
discrimination. As early as 1922, AAUW's legislative program called for a
reclassification of the U.S. Civil Service and for a repeal of salary restrictions in the
Women'’s Bureau. In 1955, AAUW supported a bill introduced by Reps. Edith Green (D-
OR) and Edith Rogers (R-MA) requiring “equal pay for work of comparable value
requiring comparable skills.” Congress enacted the Equal Pay Act,” a version of the
1955 bill, in 1963. AAUW’s 2005-2007 Public Policy Program states that AAUW is
committed to supporting “fairness in compensation, equitable access and advancement
in employment, and vigorous enforcement of employment antidiscrimination statutes.”

The Wage Gap Persists

According to the U.S. Census Bureau and Bureau of Labor statistics, women who work
full time earn about 77 cents for every dollar men earn.> Minority women face a larger
wage gap. Compared to white men, African American women make 67 cents on the
dollar (African American men make 75 cents); Hispanic women make almost 58 cents
(Hispanic men make almost 66 cents).®

Origins of the Wage Gap
One partial explanation for the wage gap is occupational segregation. According to
AAUW research, women are still pigeonholed in “pink-collar” jobs, which tend to

! "They've gotten more excited about the election, you know, more engaged, but they don't see their
issues being addressed," said Stan Greenberg, chairman and CEO of Greenberg Quinlan Rosner. "They
are looking for pay equity to be addressed.”



depress their wages. The AAUW Educational Foundation’s 2003 report, Women at
Work, found that women are still concentrated in traditionally female-dominated
professions, especially the health and education industries. Women'’s achievements in
higher education during the past three decades are considered to be partly responsible
for narrowing the wage gap.’ At every education level, however, women continue to
earn less than similarly educated men. Educational gains have not yet translated into
full equity for women in the workplace.

The Impact of Education on the Wage Gap

The impact of education levels on the wage gap is of particular importance to AAUW.
Women with a college degree earn more than women without this credential. For
example, on an hourly basis, women with a four-year college degree earned about 80
percent more than women with only a high school degree in 2001. Moreover, during the
past two decades, this difference has grown. Men and women with college degrees
enjoyed a real increase in the purchasing power of their earnings between 1973 and
2001. Women without these credentials saw little or no improvement, and men with a
high school education or less saw a decline in the purchasing power of their earnings.
Nevertheless, while women with a college education earn considerably more than
women without this credential, women continue to earn less than men with similar
educational backgrounds.®

Wage inequalities are not simply a result of women’s qualifications or choices. Wage
discrimination persists despite women'’s increased educational attainment. The new
report from AAUW released on April 23, 2007, Behind the Pay Gap, examines the
gender pay gap for college graduates. One year out of college, women working full time
earn only 80 percent as much as their male colleagues earn. Ten years after
graduation, women fall farther behind, earning only 69 percent as much as men earn®.
Controlling for hours, occupation, parenthood, and other factors normally associated
with pay, college-educated women still earn five percent less than men one year out of
college and 12 percent less than men 10 years out of college™®.

Examples of Pay Inequity

According to a study done by National Association for Female Executives, women
marketing and sales managers earned $46,696 in 2004, compared with $74,932 for
men; women physicians and surgeons earned $50,856, compared with $97,448 for
men; and women securities, commodities, and financial services sales agents earned
$33,853, compared to $60,736 for their male counterparts.™*

Legislative Efforts to Close the Wage Gap

AAUW believes that equal pay for equal work is a simple matter of justice for women.
But despite the Equal Pay Act and many improvements in women’s economic status
over the past 40 years, wage discrimination still persists and is attributable in part to the
Equal Pay Act’s limited scope:

o |t fails to provide equal pay for jobs that are comparable but not identical.

e |t fails to cover wage discrimination based on race (although Title VII of the
1964 Civil Rights Act addresses this issue).



e It fails to cover part-time or contingent workers.

o |t fails to allow groups of workers to file class action suits (again, Title VII does
allow for this action; however its statute of limitations has a much shorter

timeframe than that of the Equal Pay Act).

Although enforcement of the Equal Pay Act as well as other civil rights laws have
helped to narrow the wage gap, significant disparities remain which need to be

addressed.



[ll. TALKING POINTS

Current Wage Gap: According to the U.S. Census Bureau and Bureau of Labor
statistics, women who work full time earn about 77 cents for every dollar men earn.*?
AAUW has recently published updated state by state numbers on the pay gap. Please
find them here: http://www.aauw.org/research/statedata/upload/table data.pdf.

« Among issues identified as important to women, 90 percent say equal pay for
equal work is a priority.*?

. With a record 70.2 million women in the workforce,** wage discrimination hurts
the majority of American families.

o On top of pervasive wage discrimination, women are as affected as men,
if not more, by recent economic downturns. A new report - released this
week - by the Joint Economic Committee found that the 2001 recession
was particularly difficult for women — the percent of jobs lost by women
often exceeded that of men in the industries hardest hit by the downturn.*

. In addition, wage discrimination lowers total lifetime earnings, thereby reducing
women’s benefits from Social Security and pension plans and inhibiting their
ability to save not only for retirement but for other lifetime goals such as buying a
home and paying for a college education.

o0 New research calculates that the pay inequity shortfall in women’s
earnings is about $210,000 over a 35-year working life.*®

. In 2006, college-educated women 25 and older earned 75 percent of what their
male peers earned.’
0 This gap emerges within the first year after graduation and widens during
the first ten years in the workforce.

« Wage discrimination persists despite women'’s increased educational attainment,
greater level of experience in workforce, and decreased amount of time spent out
of the workforce raising children, according to a study by the Government
Accountability Office.*®

« While the Ledbetter Fair Pay Act works to simply get the law back to what it was
prior to the Supreme Court decision, the Paycheck Fairness Act would actually
move us forward by strengthening pay discrimination law.

WHAT THIS BILL WOULD ACCOMPLISH

The Paycheck Fairness Act will strengthen the Equal Pay Act — passed more than 45
years ago — and as a result improve the law’s effectiveness, and help to address the
persistent wage gap between men and women. The Paycheck Fairness Act would:



e Clarify acceptable reasons for differences in pay by requiring employers to
demonstrate that wage gaps between men and women doing the same work
are truly a result of factors other than sex.

e Deter wage discrimination by strengthening penalties for equal pay violations,
and by prohibiting retaliation against workers who inquire about employers'
wage practices or disclose their own wages. The bill's measured approach
would ensure that women can obtain the same remedies as those subject to
discrimination on the basis of race or national origin. AAUW would strongly
oppose any efforts to add such caps.

¢ Provide women with a fair option to proceed in a class action suit under the
Equal Pay Act, and allow women to receive punitive and compensatory
damages for pay discrimination.

e Clarify the establishment provision under the Equal Pay Act, which would
allow for reasonable comparisons between employees to determine fair
wages.

¢ Authorize additional training for Equal Employment Opportunity Commission
staff to better identify and handle wage disputes.

¢ Aid in the efficient and effective enforcement of federal anti-pay discrimination
laws by requiring the EEOC to develop regulations directing employers to
collect wage data, reported by the race, sex, and national origin of
employees.

e Require the U.S. Department of Labor to reinstate activities that promote
equal pay, such as: directing educational programs, providing technical
assistance to employers, recognizing businesses that address the wage gap,
collecting wage-related data, and conducting and promoting research about
pay disparities between men and women.

e Establish a competitive grant program to develop salary negotiation training
for women and girls.

e The Paycheck Fairness Act (H.R. 1338) updates the damages provisions of
the Equal Pay Act, and the bill's improvements do not include a cap on
damages. Since 1991, a different civil rights law — Title VII — has capped
damages. The strengthened damages under the Paycheck Fairness Act do
not impose such arbitrary caps and AAUW would not support caps.

IV. STATUS
The Paycheck Fairness Act (H.R. 1338) was introduced by Rep. Rosa DelLauro on
March 6, 2007 and has 231 bipartisan cosponsors. The Senate companion bill has 22
COSpPONSOrs.

Rep Abercrombie, Neil [HI-1] - 4/23/2007 Rep Andrews, Robert E. [NJ-1] - 4/23/2007
Rep Ackerman, Gary L. [NY-5] - 6/22/2007 Rep Arcuri, Michael A. [NY-24] - 6/22/2007
Rep Allen, Thomas H. [ME-1] - 3/6/2007 Rep Baca, Joe [CA-43] - 3/6/2007

Rep Altmire, Jason [PA-4] - 6/27/2007 Rep Baird, Brian [WA-3] - 6/11/2007




Rep Baldwin, Tammy [WI-2] - 3/29/2007
Rep Barrow, John [GA-12] - 6/27/2007

Rep Becerra, Xavier [CA-31] - 6/22/2007
Rep Berkley, Shelley [NV-1] - 3/6/2007

Rep Berman, Howard L. [CA-28] - 3/6/2007
Rep Berry, Marion [AR-1] - 6/7/2007

Rep Bishop, Sanford D., Jr. [GA-2] - 6/7/2007
Rep Bishop, Timothy H. [NY-1] - 4/23/2007
Rep Blumenauer, Earl [OR-3] - 6/26/2007
Rep Bordallo, Madeleine Z. [GU] - 3/6/2007
Rep Boren, Dan [OK-2] - 6/28/2007

Rep Boswell, Leonard L. [IA-3] - 3/6/2007
Rep Boucher, Rick [VA-9] - 9/24/2007

Rep Boyd, Allen [FL-2] - 6/27/2007

Rep Brady, Robert A. [PA-1] - 5/1/2007

Rep Braley, Bruce L. [IA-1] - 6/27/2007

Rep Brown, Corrine [FL-3] - 5/24/2007

Rep Butterfield, G. K. [NC-1] - 3/6/2007

Rep Capps, Lois [CA-23] - 3/6/2007

Rep Capuano, Michael E. [MA-8] - 5/24/2007
Rep Cardoza, Dennis A. [CA-18] - 11/8/2007
Rep Carnahan, Russ [MO-3] - 5/24/2007
Rep Carney, Christopher P. [PA-10] - 6/28/2007
Rep Carson, Andre [IN-7] - 6/4/2008

Rep Carson, Julia [IN-7] - 3/6/2007

Rep Castor, Kathy [FL-11] - 6/14/2007

Rep Chandler, Ben [KY-6] - 6/7/2007

Rep Christensen, Donna M. [VI] - 3/6/2007
Rep Clarke, Yvette D. [NY-11] - 4/23/2007
Rep Clay, Wm. Lacy [MO-1] - 6/22/2007
Rep Cleaver, Emanuel [MO-5] - 6/26/2007
Rep Clyburn, James E. [SC-6] - 6/22/2007
Rep Cohen, Steve [TN-9] - 5/1/2007

Rep Conyers, John, Jr. [MI-14] - 3/6/2007
Rep Cooper, Jim [TN-5] - 6/27/2007

Rep Costello, Jerry F. [IL-12] - 6/22/2007
Rep Courtney, Joe [CT-2] - 5/1/2007

Rep Eshoo, Anna G. [CA-14] - 3/6/2007

Rep Etheridge, Bob [NC-2] - 3/8/2007

Rep Faleomavaeqga, Eni F.H. [AS] - 6/27/2007
Rep Farr, Sam [CA-17] - 3/29/2007

Rep Fattah, Chaka [PA-2] - 6/7/2007

Rep Filner, Bob [CA-51] - 3/6/2007

Rep Frank, Barney [MA-4] - 5/24/2007

Rep Giffords, Gabrielle [AZ-8] - 6/27/2007

Rep Gillibrand, Kirsten E. [NY-20] - 5/17/2007
Rep Gonzalez, Charles A. [TX-20] - 6/15/2007
Rep Green, Al [TX-9] - 4/23/2007

Rep Green, Gene [TX-29] - 6/11/2007

Rep Grijalva, Raul M. [AZ-7] - 3/6/2007

Rep Gutierrez, Luis V. [IL-4] - 5/24/2007

Rep Hall, John J. [NY-19] - 3/6/2007

Rep Hare, Phil [IL-17] - 4/23/2007

Rep Harman, Jane [CA-36] - 6/26/2007

Rep Hastings, Alcee L. [FL-23] - 6/22/2007

Rep Herseth Sandlin, Stephanie [SD] - 6/27/2007
Rep Higgins, Brian [NY-27] - 6/26/2007

Rep Hinchey, Maurice D. [NY-22] - 3/6/2007
Rep Hinojosa, Ruben [TX-15] - 5/24/2007

Rep Hirono, Mazie K. [HI-2] - 5/1/2007

Rep Hodes, Paul W. [NH-2] - 6/26/2007

Rep Holden, Tim [PA-17] - 5/24/2007

Rep Holt, Rush D. [NJ-12] - 3/8/2007

Rep Honda, Michael M. [CA-15] - 3/6/2007

Rep Hooley, Darlene [OR-5] - 6/5/2007

Rep Hoyer, Steny H. [MD-5] - 6/26/2007

Rep Inslee, Jay [WA-1] - 6/26/2007

Rep Israel, Steve [NY-2] - 4/23/2007

Rep Jackson, Jesse L., Jr. [IL-2] - 5/17/2007
Rep Jackson-Lee, Sheila [TX-18] - 3/29/2007
Rep Jefferson, William J. [LA-2] - 5/24/2007
Rep Johnson, Eddie Bernice [TX-30] - 3/29/2007
Rep Johnson, Henry C. "Hank," Jr. [GA-4] - 5/1/2007
Rep Jones, Stephanie Tubbs [OH-11] - 5/1/2007

Rep Cramer, Robert E. (Bud), Jr. [AL-5] - 6/7/2007 Rep Kagen, Steve [WI-8] - 6/27/2007

Rep Crowley, Joseph [NY-7] - 4/23/2007
Rep Cuellar, Henry [TX-28] - 6/28/2007
Rep Cummings, Elijah E. [MD-7] - 6/5/2007
Rep Davis, Artur [AL-7] - 6/26/2007

Rep Davis, Danny K. [IL-7] - 3/29/2007
Rep Davis, Lincoln [TN-4] - 6/27/2007

Rep Davis, Susan A. [CA-53] - 5/17/2007
Rep DeFazio, Peter A. [OR-4] - 3/6/2007
Rep DeGette, Diana [CO-1] - 3/6/2007

Rep Delahunt, William D. [MA-10] - 5/1/2007
Rep Dicks, Norman D. [WA-6] - 4/23/2007
Rep Dingell, John D. [MI-15] - 3/6/2007
Rep Doggett, Lloyd [TX-25] - 3/6/2007

Rep Doyle, Michael F. [PA-14] - 3/6/2007
Rep Edwards, Chet [TX-17] - 6/27/2007
Rep Ellison, Keith [MN-5] - 3/6/2007

Rep Ellsworth, Brad [IN-8] - 6/28/2007

Rep Emanuel, Rahm [IL-5] - 6/22/2007
Rep Engel, Eliot L. [NY-17] - 5/1/2007

Rep Kanjorski, Paul E. [PA-11] - 6/26/2007
Rep Kaptur, Marcy [OH-9] - 6/7/2007

Rep Kennedy, Patrick J. [RI-1] - 3/6/2007
Rep Kildee, Dale E. [MI-5] - 3/6/2007

Rep Kilpatrick, Carolyn C. [MI-13] - 3/6/2007
Rep Kind, Ron [WI-3] - 6/7/2007

Rep Klein, Ron [FL-22] - 6/28/2007

Rep Kucinich, Dennis J. [OH-10] - 6/26/2007
Rep Langevin, James R. [RI-2] - 5/1/2007
Rep Lantos, Tom [CA-12] - 3/6/2007

Rep Larsen, Rick [WA-2] - 6/27/2007

Rep Larson, John B. [CT-1] - 3/6/2007

Rep Lee, Barbara [CA-9] - 5/24/2007

Rep Levin, Sander M. [MI-12] - 3/6/2007
Rep Lewis, John [GA-5] - 3/28/2007

Rep Lipinski, Daniel [IL-3] - 6/28/2007

Rep Loebsack, David [IA-2] - 4/23/2007
Rep Lofgren, Zoe [CA-16] - 3/6/2007

Rep Lowey, Nita M. [NY-18] - 3/29/2007




Rep Lynch, Stephen F. [MA-9] - 6/27/2007
Rep Mahoney, Tim [FL-16] - 6/27/2007

Rep Maloney, Carolyn B. [NY-14] - 3/6/2007
Rep Markey, Edward J. [MA-7] - 6/7/2007
Rep Marshall, Jim [GA-8] - 7/10/2007

Rep Matheson, Jim [UT-2] - 6/26/2007

Rep Matsui, Doris O. [CA-5] - 3/29/2007
Rep McCarthy, Carolyn [NY-4] - 3/6/2007
Rep McCollum, Betty [MN-4] - 3/6/2007

Rep McDermott, Jim [WA-7] - 3/29/2007
Rep McGovern, James P. [MA-3] - 3/8/2007
Rep Mcintyre, Mike [NC-7] - 6/28/2007

Rep McNerney, Jerry [CA-11] - 6/11/2007
Rep McNulty, Michael R. [NY-21] - 3/29/2007
Rep Meehan, Martin T. [MA-5] - 6/14/2007
Rep Meek, Kendrick B. [FL-17] - 6/26/2007
Rep Meeks, Gregory W. [NY-6] - 3/29/2007
Rep Melancon, Charlie [LA-3] - 6/27/2007
Rep Michaud, Michael H. [ME-2] - 5/24/2007
Rep Miller, Brad [NC-13] - 4/23/2007

Rep Miller, George [CA-7] - 3/6/2007

Rep Mitchell, Harry E. [AZ-5] - 6/28/2007
Rep Mollohan, Alan B. [WV-1] - 6/22/2007
Rep Moore, Dennis [KS-3] - 3/6/2007

Rep Moore, Gwen [WI-4] - 6/26/2007

Rep Moran, James P. [VA-8] - 3/6/2007

Rep Murphy, Christopher S. [CT-5] - 6/15/2007
Rep Murphy, Patrick J. [PA-8] - 6/28/2007
Rep Murtha, John P. [PA-12] - 6/27/2007
Rep Nadler, Jerrold [NY-8] - 3/29/2007

Rep Napolitano, Grace F. [CA-38] - 5/1/2007
Rep Neal, Richard E. [MA-2] - 5/24/2007
Rep Norton, Eleanor Holmes [DC] - 3/6/2007
Rep Oberstar, James L. [MN-8] - 3/6/2007
Rep Obey, David R. [WI-7] - 3/6/2007

Rep Olver, John W. [MA-1] - 5/24/2007

Rep Ortiz, Solomon P. [TX-27] - 6/28/2007
Rep Pallone, Frank, Jr. [NJ-6] - 5/24/2007
Rep Pascrell, Bill, Jr. [NJ-8] - 6/22/2007

Rep Pastor, Ed [AZ-4] - 3/29/2007

Rep Payne, Donald M. [NJ-10] - 4/23/2007
Rep Perimutter, Ed [CO-7] - 6/27/2007

Rep Peterson, Collin C. [MN-7] - 6/27/2007
Rep Pomeroy, Earl [ND] - 6/5/2007

Rep Price, David E. [NC-4] - 3/6/2007

Rep Rahall, Nick J., Il [WV-3] - 6/22/2007
Rep Rangel, Charles B. [NY-15] - 6/22/2007
Rep Reyes, Silvestre [TX-16] - 6/22/2007
Rep Rodriguez, Ciro D. [TX-23] - 4/23/2007
Rep Ross, Mike [AR-4] - 6/26/2007

Rep Rothman, Steven R. [NJ-9] - 5/1/2007
Rep Roybal-Allard, Lucille [CA-34] - 5/1/2007
Rep Ruppersberger, C. A. Dutch [MD-2] -
6/5/2007

Rep Rush, Bobby L. [IL-1] - 6/22/2007

Rep Ryan, Tim [OH-17] - 3/6/2007

Rep Salazar, John T. [CO-3] - 6/27/2007
Rep Sanchez, Linda T. [CA-39] - 4/23/2007
Rep Sanchez, Loretta [CA-47] - 6/22/2007
Rep Sarbanes, John P. [MD-3] - 6/27/2007
Rep Schakowsky, Janice D. [IL-9] - 3/6/2007
Rep Schiff, Adam B. [CA-29] - 4/23/2007
Rep Schwartz, Allyson Y. [PA-13] - 3/6/2007
Rep Scott, David [GA-13] - 6/27/2007

Rep Scott, Robert C. "Bobby" [VA-3] - 6/26/2007
Rep Serrano, Jose E. [NY-16] - 3/8/2007
Rep Sestak, Joe [PA-7] - 3/28/2007

Rep Shays, Christopher [CT-4] - 6/28/2007
Rep Shea-Porter, Carol [NH-1] - 4/23/2007
Rep Sherman, Brad [CA-27] - 3/6/2007

Rep Shuler, Heath [NC-11] - 6/28/2007

Rep Sires, Albio [NJ-13] - 6/27/2007

Rep Skelton, Ike [MO-4] - 3/6/2007

Rep Slaughter, Louise Mcintosh [NY-28] - 3/8/2007
Rep Smith, Adam [WA-9] - 5/1/2007

Rep Snyder, Vic [AR-2] - 6/27/2007

Rep Solis, Hilda L. [CA-32] - 3/6/2007

Rep Space, Zachary T. [OH-18] - 6/27/2007
Rep Speier, Jackie [CA-12] - 4/22/2008

Rep Spratt, John M., Jr. [SC-5] - 6/27/2007
Rep Stark, Fortney Pete [CA-13] - 3/29/2007
Rep Stupak, Bart [MI-1] - 6/26/2007

Rep Sutton, Betty [OH-13] - 4/23/2007

Rep Tauscher, Ellen O. [CA-10] - 4/23/2007
Rep Thompson, Bennie G. [MS-2] - 5/24/2007
Rep Thompson, Mike [CA-1] - 6/22/2007
Rep Tierney, John F. [MA-6] - 4/23/2007
Rep Towns, Edolphus [NY-10] - 6/14/2007
Rep Udall, Mark [CO-2] - 7/10/2007

Rep Udall, Tom [NM-3] - 4/23/2007

Rep Van Hollen, Chris [MD-8] - 5/24/2007
Rep Velazquez, Nydia M. [NY-12] - 6/11/2007
Rep Visclosky, Peter J. [IN-1] - 6/27/2007
Rep Walz, Timothy J. [MN-1] - 6/27/2007
Rep Wasserman Schultz, Debbie [FL-20] - 5/24/2007
Rep Waters, Maxine [CA-35] - 6/27/2007
Rep Watson, Diane E. [CA-33] - 5/1/2007
Rep Watt, Melvin L. [NC-12] - 6/22/2007
Rep Waxman, Henry A. [CA-30] - 3/8/2007
Rep Weiner, Anthony D. [NY-9] - 5/24/2007
Rep Welch, Peter [VT] - 6/11/2007

Rep Wexler, Robert [FL-19] - 3/29/2007

Rep Wilson, Charles A. [OH-6] - 6/27/2007
Rep Woolsey, Lynn C. [CA-6] - 3/6/2007
Rep Wu, David [OR-1] - 3/8/2007

Rep Wynn, Albert Russell [MD-4] - 3/6/2007
Rep Yarmuth, John A. [KY-3] - 6/12/2007




V. TARGETS

VI.

Blue Dog Dems and other Dems

WHO TO ASK FOR: Labor LAs
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